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Responsibility. Independence. Self-care. Education

Name: Note: This is not a test. This assessment has been developed to
help you become more knowledgeable about your CF, with the
Date: help of your CF care team.

This assessment is to be completed by a person who is 16 or older with cystic fibrosis (CF). For each question,
please read all the answer choices carefully before choosing the one answer you think is best. If you don’t know
an answer, leave it blank and move on to the next question.

1. People with CF are eligible for the following 5. Some benefits of disclosing your CF to the
college or vocational scholarships. Office of Disability Support Services include:

a) Cystic Fibrosis Scholarship Foundation a) Extra time to take tests

b) CFCareForward Scholarship b) Special housing requests

¢) Elizabeth Nash Foundation Scholarship Program ¢) Extra time to make up work

d) Boomer Esiason Foundation d) All of the above

e) All of the above

I 2. Before you formalize your acceptance to the I 6. Legally, you must share your CF diagnosis at a

college of your choice, you should: job interview or with an employer.

a) Get asense of the on-campus vs. off-campus a) True
housing options b) False

b) Call or visit the college’s Office of Disability
Support Services to make sure your medical
needs can be addressed

¢) Call your CF care team

d) All of the above

3. Section 504 of the Rehabilitation Act
offers students with special health needs 7. Which of the following types of employment
accommodation if attending an educational typically come with health insurance?
institution that receives:

a) Tuition payments from parents a) Full-time employment

b) Federal funding b) Part-time employment

c) Private grants ¢) Self-employment

d) None of the above d) All of the above

4. If you choose to go away to college, you may 8. Companies with less than 15 employees
want to consider the following: are not impacted by the ADA*.

a) Transitioning to a nearby CFF-accredited CF a) True
Center for ongoing care b) False
b) Creating a class schedule that works around your
treatment schedule *ADA = Americans with Disabilities Act.

¢) Requesting a single room to reduce exposure to
germs and maintain a regular sleep schedule

d) All of the above
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For each question, please read all the answer choices carefully before
choosing the one answer you think is best. If you don’t know an answer,

leave it blank and move on.

Ia
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egoge
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When considering a job or career path, you
should avoid the following:

Exposure to irritants that can harm your lungs
Long-term exposure to infants or young children
High degree of manual labor

High levels of stress

All of the above

. Which of the following is a benefit of the ADA?

A disabled person is not required to provide the
same quality of work as others

An employer must provide reasonable
accommodations for a person to perform the
functions of a job (eg, being provided a laptop
while being treated in the hospital)

A disabled person can never be fired

All of the above

. The FMLA allows eligible employees to take

unpaid, job-protected leave for medical
reasons with continued health insurance.

True
False

*FMLA = Family and Medical Leave Act.
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